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National Crime Victims’ Week was April 18-24, 2010.  All prisons planted 
a tree to honor crime victims on Tuesday, April 20.  The trees were donated 
by Newman’s Nursery of Santa Fe.  Pictured above (top to bottom): Central 
Office, Springer Correctional Center, and Lea County Correctional Facility. 

Inside this issue:

• Francine Garcia receives award
• PPD’s Shawndai Esparza receives 

award
• New laws that affect NMCD staff 

Training on Native American culture• 
• Reintegration pilot project
• Correctional Officers’ Week events

Inside upcoming June issue:

• Shuttle service from NM 599 Rail 
Runner station starts in July 

• Employees of the Year

Two PNM Employees Receive Medals of Valor

Tuesday, May 5, 2010, Capt. Adino Castillo and Lt. Joseph Pacheco 
were honored with Medals of Valor for their courageous acts displayed 
during a disburbance at PNM Level VI on July 23, 2009.  The Medal of 
Valor is the department’s second highest award.

Pictured above left to right: Adult Prisons Deputy Director George Tapia, Capt. 
Adino Castillo, Lt. Joseph Pacheco, and Secretary Joe R. Williams 
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Shawndai Esparza accepts an award from the U.S. Department of Justice 
for her work with law endorcement.

 An advocate in action definitely describes 
Francine Garcia, the New Mexico Corrections 
Department’s victim services coordinator. She 
was one of five people honored during the 15th 
annual Advocacy in Action Conference, held in 
Albuquerque, April 7-9, 2010.  
     The Advocacy in Action Conference is 
designed for professionals from all sectors of 
the criminal justice system, victim assistance, 
and mental health field who provide services 
to victims and families. The award recipients 
were recognized at the conference for making a 
difference in the lives of the people they work 
with on a daily basis. 
      Garcia is a one-person-office dynamo 
who serves as a direct point-of-contact for 
crime victims and their families who have 
concerns related to prisoners and/or parolees 
on community supervision. Each year, she 
provides services to over 3,000 clients. She 
has been the victim services coordinator for 
the Corrections Department for the past seven 
years.  
     During the awards luncheon on April 7, 
Garcia received a plaque, a bouquet of flowers, 
a $100 Trader Joe’s gift certificate and a $200 
Southwest Airlines voucher.
      The New Mexico Crime Victims Reparation 
Commission, the New Mexico Coalition of 
Sexual Assault, the New Mexico Coalition 
Against Domestic Violence, and the Children’s 
Justice Act Advisory Group sponsored the 
Advocacy in Action Conference.

Former NMCD Deputy Secretary of Operations Erma 
Sedillo nominated Francine Garcia for the Advocacy in 
Action service award.  

Department’s Victim Services 
Coordinator Receives Advocacy 

Award

Probation and Parole Employee 
Receives Special Recognition

Probation and Parole criminal analyst Shawndai Esparza 
was awarded the U.S. Department of Justice Certificate of 
Commendation for her outstanding performance and invaluable 
assistance in support of community law enforcement.  Esparza 
participates in the Project Safe Neighborhoods Task Force, 
and gang and gun violence suppression initiatives.

How New Legislation 
Impacts NMCD   

The following legislation was passed during the regular 2009 
Legislative session that ended in Feb. 2009. Most laws and memorials 
take effect July 1, 2010.

House Bill 165 Whistleblower Protection Act--This law is designed 
to protect any state or public employee from any retaliatory action 
taken by a public employer against an employee who communicates 
to the public employer or third party, information about an action or 
failure to act that the employee believes in good faith constitutes an 
unlawful or improper act. An employee who provides information to 
or testifies before a public body as part of an investigation, hearing 
or inquiry into an unlawful or improper act is also protected, as 
well as an employee who objects to or refuses to participate in an 
activity, policy or practice that constitutes an unlawful or improper 
act. Public employees may seek civil relief, including reinstatement 
and actual damages, against the retaliating employer in state 
court.  The employee is also entitled to have his or her litigation 
costs and reasonable attorney fees paid by the employer, if he or 
she prevails in the litigation.  The law allows the public employer 
to avoid any civil liability, if it can prove that its actions against 
the suing public employee were due to the employee’s misconduct, 
poor job performance, a reduction in workforce or other legitimate 
business purpose, unrelated to prohibited retaliatory conduct.  Since 
retaliation is already illegal under federal law and other New Mexico 
law, NMCD does not anticipate a substantial increase in litigation 

See New Legislation on page 
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Inmate Work and School 
Release Program Returns     

Inmate work and school release are making a 
come-back at NMCD, years after the program 
was suspended due to a high number of inmate 
walk-aways. The Governor’s Task Force on 
Prison Reform recommended reinstating 
the program to assist inmates with their 
transition from prison to the community.  The 
new and improved work and school release 
policy includes more stringent requirements 
that should help make the program more 
successful.  

Since January 2010, one Level I inmate 
from the Central New Mexico Correctional 
Facility has been placed at a plant nursery in 
Albuquerque.  Eighteen inmates are eligible 
for work release.  The goal is to have up to 
25 inmates participating in the program, as 
the state’s economy improves, and more jobs 
become available.  

Before being approved for work release, each 
offender must meet specific criteria.  Every 
offender must be a minimum-security Level 
I offender; he or she cannot be convicted of 
a sex crime, or any crime against a child. 
Eligible offenders must complete a certain 
number of programming hours, and must 
have maintained a history of good conduct 
while inside the institution. They are required 
to complete a pre-release program offered 
by the Education Bureau, and inmates must 
be cleared for work and school release by 
medical and mental health. Each offender 
will also be required to wear a GPS tracking 
bracelet, so that they can be located at 
anytime.  Correctional officers transport the 
offenders to and from the work site, which 
decreases the likelihood of tardiness and 
missing work. 

Fifty percent of the inmate’s net wages will 
be used for everyday needs. The remaining 
50 percent will be used for offender-related 
costs and fees. Employers who hire felons are 
eligible for the Work Opportunity Tax Credit, 
which is about $2400 per offender per year.  

Community Corrections Reintegration 
Pilot Project  

The Community Corrections Reintegration Program (CCRP) could 
be reactivated in the near future--as a pilot project for female inmates. 
In 1996, the program was suspended after two participating offenders 
committed high profile crimes. Now that the program is starting back up, 
eligibility requirements are much more stringent to address public safety 
concerns. The program releases certain women prisoners up to a year 
earlier than their original projected release dates and places them under 
the supervision of a probation and parole officer.

Lower custody non-violent women prisoners are the only NMCD inmates 
currently eligible to participate in CCRP.   Implementing the pilot project 
is one of the recommendations from Governor Richardson’s Task Force 
on Prison Reform.   Releasing eligible women early reunites them with 
their families sooner and it could help manage population growth at the 
New Mexico Women’s Correctional Facility. So far, no one has been 
early-released.  The department is waiting to hear from district judges 
on whether or not they would agree to early release carefully screened 
inmates. The pilot cannot move forward without the judges’ willingness 
to sign off on any offender entering the Community Corrections 
Reintegration Program. 

Here’s how inmates are selected for participation. An internal prison 
panel selects applicants that meet specific criteria.  If the internal panel at 
the prison selects the inmate, the Community Corrections administrator 
then screens the approved application, and if approved, a probation/
parole officer will do a home study to check out the offender’s suggested 
residence.  After the probation/parole officer has approved the residency, 
the application goes next to the local selection panel, comprised of 
community members, Probation and Parole staff, and law enforcement.  If 
the community panel approves the application, it will go to the offender’s 
sentencing judge for final approval or denial. Before an inmate is selected, 
she must meet the following criteria:   

Able to pay all required fees authorized by state statute 1. 
Be within 12 months of the projected release date on a determinate 2. 
sentence 
Be classified either Level I or Level II custody 3. 
Never convicted of a felony offense involving the use of a firearm 4. 
No convictions of: crime involving assaultive sexual conduct; violence 5. 
to a child; links with organized criminal activity 
Physically and mentally cleared to participate in the program 6. 
Must be serving a New Mexico sentence 7. 
Agree to active GPS monitoring; provide telephone service for that 8. 
equipment; and pay all related costs and fees
No pending criminal charges, active felony or misdemeanor warrants, 9. 
and offender cannot be the subject of a criminal investigation  
Warden believes inmate not likely to evoke an adverse community 10. 
reaction by release into the program 

Reentry Watch



Penitentiary of New Mexico

May 1 - Family day that included a barbeque for 
correctional officers and support staff and their 
families.  There was a softball tournament and 
prizes given away. 
May 4 - Awards ceremony 

Central New Mexico Correctional 
Facility

 
May 2 - Lunch for officers at Level I
May 3 - Ceremony, memorial service at the 
Level I and lunch for officers at Level III
May 4 - Lunch for officers at Level II
May 5 - Family day BBQ/awards ceremony
May 6 - Baseball tournament 

Lea County Correctional Facility

May 1 - Ribeye steaks with all the trimmings
May 2 - Fried chicken and the trimmings
May 3 - Fajitas (chicken/beef/shrimp) 
May 4 –Brisket, chicken, and pork chops
May 5 - Hamburger/hot dogs/chips
 
Daily door prize drawings for all staff and many 
other activities.
 

New Mexico Women’s Correctional 
Facility

May 3 - Hot dogs with all the fixings
May 4 - Doughnuts and bagels
May 5 - Healthy snack bags
May 6 - Sno-cones and nachos 
May 7 - BBQ hamburgers with all the fixings
 
Door prizes were drawn throughout each day 
of the week.

Correctional Officers’ Week Festivities
May 2-8, 2010

Springer Correctional Center

May 3 - Pancake breakfast, employee awards, and 
Officer of the Year presentation
May 5 - Frito pies and appreciation cake
May 7 - cookies

Southern New Mexico Correctional 
Facility

May 3 - Ribbon day
May 4 - Cookies and coffee, gift day and 
popcorn 
May 5 -  Root beer float day 
May 6- Awards ceremony
May 7 - Ice cream bar day 

Guadalupe County Correctional Facility

May 3 - Full course breakfast              
May 5- Full course breakfast
May 5 – Frito pies and sodas 
May 6 – Hotdogs, chips, soda and a snack
May 7 –Subway sandwiches, chips, sodas and 
goodie bag

Western New Mexico Correctional 
Facility

May 5 - Family day/awards ceremony, which 
included the honor guard, guest speakers, 
presentation of awards and facility luncheon 

 Northeast New Mexico Detention Facility

May 3 - Breakfast for all officers
May 4 - Pizza and submarine sandwiches
May 5 - Breakfast for all officers 
May 6 - Stuffed baked potatoes
May 7 -Brisket lunch

Roswell Correctional Center

May 3 - Awards ceremony
May 4 - Sodas 
May 5 - Breakfast and lunch 
May 6  - Free car wash 
May 7 - Family day with special guests and 
speakers, children’s costume contest, lunch, 
K-9 demonstration, motorcycle contest, 
drawings and silent auction

 

This newsletter is published by the Public Information Office, New Mexico Corrections Department, 
PO Box 27116, Santa Fe, NM 87502-0116.

Tia Bland, Public Information Officer
Rosie Sais, Public Relations Specialist
Contributors: Irene Mueller, Jade Sutton, Robin Seyler, Janice Sartin, Linda Quintana, Cara 
Martinez, Bernadette Velasquez, Kathy Johnson, Cora Martinez, Annette Gallegos, Terry Griffin 
Martha Flores, Jim Brewster, and Desri Worley

Story ideas, comments, and suggestions are welcomed. E-mail them to: rosie.sais@state.nm.us or 
by phone 505-827-8675.

NMCD E-News, May 2010    page 4

Corrections Academy 
Graduations

Correctional Officer Basic Class #268 
graduated 12 cadets on Nov. 20, 2009.  The 
new correctional officers are working at the 
Northeast New Mexico Detention Facility.

Correctional Officer Basic Class #269 
graduated five cadets on Nov. 20, 2009.  The 
new correctional officers are working at the 
Guadalupe County Correctional Facility.

Correctional Officer Basic Class #270 
graduated 31 cadets on March 4, 2010.  The 
new correctional officers are working in 
different facilities statewide.

Correctional Officer Basic Class #271 
graduated 30 cadets on April 30, 2010.  The 
new correctional officers are working in 
different facilities statewide.

Correctional Officer Basic International 
Class #3 graduated 19 cadets from Guatemala 
and 42 cadets from Mexico on Dec. 11, 
2009.  

Correctional Officer Basic International 
Class #4 graduated eight cadets from Belize 
on March 4, 2010.  

Correctional Officer Basic International 
Class #5 graduated 28 cadets from Mexico 
on April 23, 2010.  
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families.  There was a softball tournament and 
prizes given away. 
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New Mexico Women’s Correctional 
Facility

May 3 - Hot dogs with all the fixings
May 4 - Doughnuts and bagels
May 5 - Healthy snack bags
May 6 - Sno-cones and nachos 
May 7 - BBQ hamburgers with all the fixings
 
Door prizes were drawn throughout each day 
of the week.

Senate Bill 26 Create New Mexico Domestic Violence 
Commission--The law creates the Domestic Violence 
Leadership Commission, and includes NMCD as a 
member of that commission.  NMCD will participate 
in the commission, whose duties include developing 
strategies for addressing issues of domestic violence, 
reviewing domestic violence laws, regulations, and 
policies, to assess their effectiveness, and identifying 
domestic violence services that are lacking or need 
improvement throughout the state.  More effective 
domestic violence laws and treatment may help reduce 
the NMCD prison population, reduce recidivism rates, 
and improve probation and parole supervision.    

Senate Bill 207 Public Employees Returning To 
Work--The law prohibits “double dipping” by retired 
or retiring public employees, as of July 1, 2010.  A 
retired employee seeking reemployment must not be 
employed by the public employer for one year, must 
have his or her pension suspended upon commencement 
of the employment, accrue no retirement service credit, 
and his or her employer will make no contributions 
under any coverage plan pursuant to PERA.  The law 
may deter experienced correctional personnel from 
returning to work for NMCD, but it does save the state 
money.     

Senate Bill 216  Repeal “Guilty But Mentally Ill” 
Plea--This law repeals the “guilty but mentally ill” 
criminal plea and sentencing laws.   It could reduce 
the number of mentally ill offenders being sentenced 
to the custody of NMCD.   

Senate Bill 254 Consideration of Crime Convictions 
For Jobs--This law amends the Criminal Offender 
Employment Act to prevent state agencies from asking 
job applicants about criminal convictions or from 
considering their criminal convictions until the final 
stages of the hiring process, after the applicant has been 
selected as a finalist for the position.  The Criminal 
Offender Employment Act, and thus this amendment 
to that act, does not apply to law enforcement agencies 
such as NMCD.  The law may enable former offenders 
to more readily obtain employment with public 
employers other than law enforcement agencies.      

House Memorial 31 Female Prison Population Task 
Force--This memorial requests NMCD to continue the 
work of a female inmate population task force.  The 

task force is directed to work on implementation of 
recommendations already developed and to develop 
additional recommendations regarding programs and 
services for women inmates.  NMCD will continue 
meeting with the task force, and follow and implement 
the task force’s recommendations where feasible and 
reasonable.  

House Memorial 47 Correctional Facility Oversight 
Task Force--This memorial requests the attorney 
general to re-convene a task force originally convened 
in 2008, in order to develop a long-term plan for the 
creation of an independent oversight entity charged 
with overseeing all New Mexico prisons, jails and 
juvenile facilities, and with recommending revenue 
or funding sources for that entity.  NMCD’s position 
is that the task force and oversight entity are simply 
not needed for NMCD prisons.  NMCD already has an 
enormous amount of independent oversight provided 
to it by the American Correctional Association, 
National Commission on Correctional Health Care 
and numerous state agencies and entities, and would 
justifiably prefer the Legislature to focus on funding 
prison reform and reentry initiatives instead of 
additional, unneeded oversight.  

Senate Memorial 33 Evaluate Approach to Drug 
Policy--This memorial requests the Robert Wood 
Johnson Foundation to convene and staff a task force 
to evaluate current approaches to drug policy in 
New Mexico in the areas of enforcement, treatment, 
prevention and harm reductions, and to develop 
strategies for effective change.  NMCD is designated 
as one of the members of the task force.  NMCD will 
participate in the task force.  A more effective drug 
policy may help reduce the number of substance abuse 
offenders sentenced to prison, as well as help reduce 
recidivism rates for discharging offenders and those 
placed on probation or parole.   

Senate Memorial 48 Study Antabuse Option On 
Ignition Interlocks--This memorial requests the 
Administrative Office of the Courts to convene a task 
force, which includes NMCD as one of its members, to 
form a task force to study the feasibility and estimate 
the costs of allowing antabuse to be used as a voluntary 
alternative to the installation of an ignition interlock 
device for DWI offenders.  NMCD has serious 
concerns about its probation and parole officers having 
to perhaps take on the onerous task of monitoring 
antabuse use by its probationers and parolees, and will 
share these and other concerns during its participation 
in the task force meetings.      
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New Legislation continued...
due to this law. Retaliatory action is defined as any 
discriminatory or adverse employment action taken 
against a public employee in the terms and conditions 
of his public employment.



Employees Receive Training on Native American Culture
Addiction Services Deputy Bureau Chief Terry Griffin submitted this article.

On March 23-24, the Addiction Services Bureau provided the first of several Native American cultural competency 
seminars, established to assist NMCD staff in understanding Native American culture and in learning effective 
communication approaches with Native American offenders.  Nationally recognized trainers, Frank and Cory Adakai, 
both raised in the rich traditions of their cultures, Dine’ and Objiwa-Anishinabe, have traveled for decades across the 
United States, offering training on Native American culture, tradition, ceremony, and healing.  

New Mexico has one of the largest Native American populations in the United States, comprising 10 percent of the 
population. Nearly 500 Native Americans are housed in NMCD correctional facilities.  Historically, alcohol has posed 
a significant problem for Native Americans and approximately 80 percent of New Mexico Native American offenders 
were under the influence of alcohol at the time of arrest. On the other hand, Native Americans account for the highest 
percentage of military veterans in New Mexico.  Clearly, the proud tradition of duty and honor in the Native American 
culture demonstrates courage, commitment, and patriotism.  

The training provided a historical perspective 
on Native American culture that included the 
pain of subjugation, the loss of traditional 
homelands, the cultural genocide employed at 
many Indian boarding schools, and the chronic, 
pervasive effects of alcoholism.  Conversely, 
the beauty of Native American culture was 
presented, their timeless traditions and beliefs, their 
scientific discoveries, and their respect and love 
for the environment that sustains us all.  Are you 
aware of the significance of Chaco Canyon? It took 
modern science decades to figure out that Chaco 
Canyon was designed to precisely chart the cycles 
of both the sun and the moon, nearly a thousand 
years ago.

The training also addressed the negative effects of stereotyping and labeling.  As you know, these pejorative approaches 
have been used as a means to diminish the value of ethnic groups for centuries, including Native Americans.  If people 
are referred to as unworthy, a justification is established to treat them that way. For some, it is easier to condemn a people 
than to see their beauty and honor. Although unfortunate, we all know this is true and many of you have experienced it, 
seen it, or heard stories from your parents or grandparents.  The training dispelled stereotypical depictions and offered 
an in-depth view of history, culture, accomplishments, and challenges faced by Native American people.  How many 
times have you heard the term, “Drunken Indian?” What else have you heard about Native Americans?  Have you ever 
really sat down and talked and really listened to a Native American?  You may be surprised at what you find!  Did you 
know that Native American people love to laugh more than almost anything?  

The training was inspiring and well received by everyone because it provided the beginnings of a bridge to help us 
cross the divide between the dominant and Native American cultures.  Through sharing, team building, laughter, and 
stories, a rich understanding of Native American people began to take shape, and as the training concluded, grateful 
NMCD staff expressed their heartfelt gratitude, honored to have gained insight into the timeless culture of a people that 
have walked these sacred lands for centuries.  

We will use our new-found understanding to help interact more effectively with our Native American brothers and 
sisters.  We will use our knowledge to establish culturally competent programs and to facilitate the healing that is 
foundation of nurturance, growth, health, and wellbeing.  As has been said before, “There is one earth but many worlds 
within it.”  Future training will be scheduled and you are encouraged to attend, you are welcome, you are worthy!

 NMCD staff, trainers, and community participants 
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PROMOTIONS

 NAME DATE POSITION
FACILITY/
DIVISION

Angie Cordova 12/26/09 Probation/Parole Supervisor PPD
Charles Purcell 01/09/10 Probation/Parole Supervisor PPD
Reynaldo Madrid Jr. 01/09/10 Probation/Parole STIU PPD
Emily Edinger 01/09/10 Probation/Parole Supervisor PPD
Valerie Valdez 03/06/10 Probation/Parole Supervisor PPD
Jacob Ortiz 01/23/10 Sergeant PNM
Damon Romero 01/23/10 Sergeant PNM
Justin Dale 01/23/10 Sergeant CNMCF
Mark Griego 11/28/09 Lieutenant CNMCF
John Bearden 02/20/10 Sergeant WNMCF
Manual Sanchez 04/17/10 Sergeant WNMCF
Richard Ortiz 10/03/09 Captain SCC
Sutton, Gretchen 04/17/10 Sergeant SCC

RETIREES
Pat Lopez 03/01/10 Deputy Director of ASD Central Office
Tim LeMaster 01/01/10 Deputy Secretary of Operations Central Office
Helen Carr 01/01/10 Deputy Director of Female 

Offender Services
Central Office

Louise Sanchez 01/01/10 Contract Monitor APD
Michael Clark 11/30/09 Correctional Officer SNMCF
Leo Miranda 12/31/09 Lieutenant SNMCF
Ricky Griffith 12/31/09 Correctional Officer SNMCF
Fredrick Muniz 12/31/09 Lieutenant SCC
Luis Pineda 01/01/10 Correctional Officer RCC
Yolanda Hernandez 01/01/10 Probation/Parole Supervisor PPD
David Dimick 01/01/10 Probation/Parole Officer PPD
Crispin Roaque 01/30/10 Probation/Parole Supervisor PPD
Christina Livingston 04/04/10 Secretary PPD
Charlie Sandoval 01/11/10 Correctional Officer WNMCF
Patricia Vigil 01/29/10 Warden’s Secretary PNM
James Beverwyk 03/31/10 Educator PNM
Gilbert Louis 02/20/10 Sergeant WNMCF
Martin Silva 02/28/10 Sergeant CNMCF
Moises Romero 03/31/10 Correctional Officer Specialist CNMCF
Kenneth Jojola 12/31/09 Correctional Officer CNMCF
Dean Jaramillo 04/01/10 Correctional Officer Specialist Corrections 

Industries
NEW HIRES

Estella Salazar 12/12/09 Probation/Parole Officer PPD
Meagan Berry 12/12/09 Probation/Parole Officer PPD
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NMCD Staffing Update 
November 18, 2009 – April 17, 2010



Jon Fischer 12/12/09 Probation/Parole Officer PPD

NAME DATE POSITION
FACILITY/
DIVISION

Rachel Fischbach-Saiz 12/12/09 Probation/Parole Officer PPD
Michael Bednarski 12/12/09 Probation/Parole Officer PPD
Ryan Noriega 04/03/10 Probation/Parole Officer PPD
Ron Roybal 12/26/09 Correctional Officer Specialist PNM
Richard Sanchez 01/09/10 Correctional Officer Specialist PNM
Esther Vigil 03/06/10 Correctional Officer Specialist PNM
Edmund Media 01/23/10 Correctional Officer Specialist PNM
Daniel Mendoza 01/09/10 Correctional Officer WNMCF
Albertha Pino 01/09/10 Correctional Officer WNMCF
Fidel Padilla 01/23/10 Correctional Officer CNMCF
Johnny Redlick 02/20/10 Correctional Officer Specialist WNMCF
Mark Sneed 02/20/10 Correctional Officer Specialist WNMCF
Richard Artiaga 03/06/10 Correctional Officer RCC
Timothy Sappington 03/06/10 Correctional Officer RCC
Billy Slape 03/06/10 Correctional Officer RCC
David Stivason 03/06/10 Correctional Officer RCC
Gayle Moore 03/06/10 Correctional Officer RCC
Jesus Artiaga 03/06/10 Correctional Officer RCC
Enzo Apodaca 03/06/10 Correctional Officer CNMCF
Joe Baca 03/06/10 Correctional Officer CNMCF
Jonathan Lemons 03/06/10 Correctional Officer CNMCF
Daryl Chavez 03/06/10 Correctional Officer CNMCF
Antonio Chavira 03/06/10 Correctional Officer CNMCF
Gilbert Maestas 03/06/10 Correctional Officer CNMCF
Elias Sandoval 03/06/10 Correctional Officer CNMCF
Joe Baca 03/06/10 Correctional Officer CNMCF
Thomas A. Garcia 3/6/2010 Correctional Officer SCC
Leonard Darras 3/6/2010 Correctional Officer SCC
Montoya, Charlie 3/6/2010 Correctional Officer SCC

RE-HIRES
Leo Sanchez 02/20/10 Correctional Officer RCC
Chad Harrie 02/20/10 Correctional Officer SNMCF
Steven Apodaca 03/20/10 Correctional Officer CNMCF

DEATHS
Martha Gutierrez 01/29/10 Unit Manager PNM
Johnny Arias 02/03/10 Unit Manager PNM
John Shumaker 04/13/10 Classification Officer CNMCF

NMCD Staffing Update 
November 18, 2009 – April 17, 2010

NEW HIRES continued...
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