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Probation and Parole Employees of the Year
Honored During PROBATION AND PAROLE Officers’ Week in JULY

How long have you 1. 
been employed 
with NMCD?
What is your 2. 
current position?
Why you were 3. 
selected as the 
Employee of the 
Year
What do you like 4. 
about your job?

3 years1. 
Institutional Probation/2. 
Parole Offi cer
Sandoval  is organized 3. 
and takes pride in her 
work.  She has a friendly 
and professional attitude, a 
strong work ethic, and is a 
team player.  
I like helping people.  I like 4. 
working in the community, 
as well as inside the prisons, 
and I also like the diversity 
of the job.

Danette Sandoval
Employee of the Year

Region I

How long have you 1. 
been employed 
with NMCD?
What is your 2. 
current position?
Why you were 3. 
selected as the 
Supervisor of the 
Year
What do you like 4. 
about your job?

13 years1. 
District Probation/Parole 2. 
Supervisor
Martinez is a natural leader 3. 
amongst her peers.  She has a 
passion for the overall public 
safety of her community and 
balancing the goals of the 
offenders.  
This is a job that encompasses 4. 
so many different roles and 
is never boring.  I enjoy the 
challenges and rewards this 
job offers.

JoAnn Martinez
Supervisor of the Year

Region I

5 years1. 
Probation/Parole Offi cer2. 
Kwan helped in establishing 3. 
the Community Corrections 
program in Sandoval County 
and excels in every aspect of 
the job.  
I like the challenge of my job.  4. 
It provides me the opportunity 
to serve the community and to 
work with a wonderful group 
of people who make this 
stressful job worthwhile.

Albert Kwan
Employee of the Year

Region II- Special Programs

17 years1. 
Probation/Parole Supervisor 2. 
Intensive supervision 3. 
is a fast-paced unit, in 
which Linda has provided 
continuity, understanding and 
professionalism with staff, 
offenders and the community.  
This job provides a sense 4. 
of self-worth.  I feel I give 
back to the community by 
providing a safe environment 
for others to work and play.

Linda Barela
Supervisor of the Year

Region II-Special Programs
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1 year1. 
Probation/Parole Officer 2. 
Scogin is a dedicated 3. 
worker with exceptional 
communication skills.  She 
doesn’t hesitate to pitch in and 
help her peers with anything 
that needs to be done.
I enjoy working daily to 4. 
make the community safer, 
providing justice to those who 
have been wronged brings joy 
to my heart.  I am continually 
challenged by my co-workers.

Haven Scogin
Employee of the Year
Region II-Standard

Supervision

22 years1. 
Probation/Parole Supervisor2. 
Chavez is instrumental in 3. 
the development, training, 
and implementation of the 
Offender Management 
Program.  She is professional 
and positive, supporting the 
initiatives of NMCD.
Everyday is an adventure. I 4. 
have enjoyed the challenges of 
dealing with the offenders and 
trying to keep society safe.

Laura Chavez
Supervisor of the Year

Region II-Standard 
Supervison

7 years1. 
Probation/Parole Officer 2. 
Schmitz works closely 3. 
with local law enforcement 
to combat drug and gang 
problems.  She also organizes 
local offenders’ volunteer 
community service initiatives.
I enjoy working with a diverse 4. 
and challenging population.  
I find great satisfaction 
in seeing my offenders 
successfully completing 
supervision.  

Roberta Schmitz
Employee of the Year

Region III

6 years1. 
Probation/Parole Supervisor2. 
Lund is a great motivator,  3. 
which helps improve 
productivity and the quality 
of work from her employees.  
She’s very helpful with her 
staff. 
I truly love my job because of 4. 
the people that I get to work 
with, including the offenders.  
I smile when I hear an 
offender say “thank you” and  
when they’ve sucessefully 
completed probation.  

Katie Lund
Supervisor of the Year

Region III
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27 years1. 
Secretary III 2. 
Barnes has been a loyal 3. 
employee and has taken on 
numerous extra job duties. She 
has a wealth of experience and 
is always willing to assist.
Over the past years, I’ve been 4. 
blessed to work with some 
of the greatest people in the 
Probation/Parole Division.  If 
I need help with anything, all 
I have to do is ask and they’re 
right there for me.  

Denise Barnes
Employee of the Year

Region IV 

21 years1. 
Probation/Parole Supervisor 2. 
Carter was selected because 3. 
he is a thorough professional 
who pays attention to detail 
and can always be counted on 
to get the job done, whatever 
that job might be.
My job helps keep the 4. 
community safer and provides 
tools that will help offenders 
address their particular 
problem, which assists with 
the successful transition to 
being productive citizens.

Wade Carter
Supervisor of the Year

Region IV

Bernalillo County Sheriff’s Department Honors
 Probation/Parole Officer Dan Montoya 

Probation/Parole officer Dan Montoya

The Bernalillo County Sheriff’s Department 
honored Probation/Parole officer Dan Montoya 
for being pro-active and persistent in the arrest 
of a sex offender in Albuquerque.  The sex 
offender had been identified as a voyeur in an 
incident involving a young girl in Albuquerque, 
and Montoya notified the appropriate authorities 
to ensure the offender was apprehended.  

Montoya works in the Sex Offender Unit in 
Albuquerque.
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NMCD has gone green...in reporting national performance measures to Association of State Correctional 
Administrators (ASCA), that is.

As of August, 2010, New Mexico became the 11th state to reach a green status by ASCA.  This means 
that New Mexico is reporting all required characteristics and 50 percent plus of all key indicators.  With 
funding through the Bureau of Justice Assistance (BJA), an online system, the Performance Based 
Measures System (PBMS), was created in 2001 to report 200 plus measures for the following standards, 
based on nationally standardized counting rules:  public safety, substance abuse, mental health, justice, 
academic education, and health care.  

NMCD began working on providing a means to disseminate, collect and report these measures in 2008, 
sending individuals for training on the PBMS system both in 2008 and 2009.  Many meetings were held 
to interpret the counting rules defined by ASCA and to create a method of reporting of these measures 
from the various business units into the online PBMS system.  ASCA was to created in 1970 as a group 
of prison directors sharing issues during the annual American Correctional Association (ACA) meetings.  
This group is committed to providing an effective and secure system for sharing performance measures 
across the country. 

Secretary Joe Williams would like to thank all those at the facilities and Central Office for their hard work 
in attaining this momentous milestone.  Keep up the good work!

 

NMCD Has Gone GREEN!

This is a map created by ASCA to show the “green” states.
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What’s New in Education?
Good News For the Budget Crisis:  

The Pen Project is Free!

With all the slashing of wages, positions, resources 
and programs both statewide and within the 
Corrections Department, it may be shocking to hear 
that this year, a new opportunity in the Education 
Bureau will be available -free of charge- to every 
single inmate housed at the Penitentiary of New 
Mexico (PNM).  Furthermore, it will cost the 
department (and therefore the taxpayer) almost 
nothing.  And the best part?   We will all benefit.
  
Meet the Pen Project, an innovative new reentry 
initiative that launched this month at PNM.   The 
Pen Project is a broad-based literacy effort that 
uses creative writing as a vehicle to:

Promote literacy within our inmate • 
population 
Cultivate interest in post-secondary • 
education
Enhance appreciation for language as a • 
powerful tool for self-expression, reflection, 
interpersonal communication, and change
Develop widely-transferable discipline, • 
empathy, and higher order thinking skills
Create opportunities for positive • 
reinforcement and legitimate pride
Help inmates form productive connections • 
with institutional and community resources 

In order to achieve these aims, the Education 
Bureau has created formal partnerships with 
both the University of New Mexico (UNM) and 
Arizona State University (ASU).  Key faculty 
and a group of advanced student interns at ASU 
will accept written work from all interested 
inmates at PNM--everything from GED essays to 
articles, short stories to poetry- and then provide 
extensive written feedback on that work that will 
highlight the strengths of the writing and offer 
encouragement, as well as pointing out errors 
and giving suggestions for improvement.   This 
feedback will then be sent back to the inmate writer 
so he may incorporate it in future writing efforts, 
including his next Pen Project submission.
A strict security protocol will be adhered to 
throughout this process; NMCD Pen Project 

Education Gets 14 New 
Volunteer Teaching Positions

NMCD has been awarded $220,627 in federal 
funding through the New Mexico Commission for 
Community Volunteerism to enroll 14 AmeriCorps 
participants to complete a year of full-time service 
within the Education Bureau under the program 
Opportunities with AmeriCorps for Reentry 
Success (OARS).  

The AmeriCorps Corporation normally awards 
member positions and program operating funds 
to organizations that improve, or expand their 
ability to provide services to address local unmet 
environmental, educational, public safety, or other 
human needs. OARS’ focus is on meeting unmet 
educational needs inside prisons.

This grant is renewable and will enable NMCD to 
expand its ability to provide educational services 
to address New Mexico’s public safety needs and 
expand opportunity for citizens returning from 
incarceration.

After extensive training, AmeriCorps participants 
may serve inside the Los Lunas, Las Cruces, Santa 
Fe, Roswell, and Grants facilities beginning in 
November 2010.

OARS will provide opportunities to AmeriCorps 
service participants to complete meaningful 
community-based service as a way of serving 
their country through working inside New Mexico 
prisons as:

Learning Lab Faciliators• 
Career Resource Center Faciliators• 
Tutor Trainers• 
Financial Literacy Facilitators• 
Academic Advisors• 
Pre-Release Class Faciliators• 

AmeriCorps members would help prepare 
incarcerated individuals for work and job training 
prior to being released.

continued on page 7
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SORT Team Gains Three New Members

The NMCD Special Operations Response Team (SORT) 
graduated three new members from the Colorado De-
partment of Corrections SORT Academy on Saturday, 
August 28, 2010.    The three new SORT members are:  
Benjamin Callaway from WNMCF, Raul Alvarez from 
SNMCF, and Joachim Mejia from SNMCF.  The 11-day 
intense training began August 18, 2010.  “No one really 
knows how strenuous the training is.  SORT members 
are really put to the test,” said Keith Miller, NMCD 
emergency preparedness coordinator.  “The training 
days were 17 to 18 hours long and non-stop physical 
agony.” The training was conducted by the Colorado 
Department of Corrections SORT team and was held in 
Canyon City, Colorado. 

New Mexico Corrections Department

Special Operations Response Team

SORT Members Facility
Keith D. Miller Central Office

Frank Chavez WNMCF

Billy Lopez WNMCF

Paul Rougemont WNMCF

Eluid Perez WNMCF

*Benjamin Callaway WNMCF

Manuel Franco RCC

Fred Rivera CNMCF

Matthew Baca CNMCF

Adam Balderrama SNMCF

Vince Vigil PNM

Brian Ortega PNM

George Defoe PNM

Apolonio Lucero WNMCF

George Ochoa SNMCF

Ramon Morales SNMCF

*Joachim Mejia SNMCF

*Raul Alvarez SNMCF

*New graduates

Joachim Mejia in the shoot house at the SORT Training Academy

Raul Alvarez in the gauntlet at the  SORT Training Academy

Benjamin Calloway (in black) at the SORT Training Academy
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This newsletter is published by the Public Information Offi ce, New Mexico Corrections Department, 
PO Box 27116, Santa Fe, NM 87502-0116.

Tia Bland, Public Information Offi cer
Rosie Sais, Public Relations Specialist
Contributors: Irene Mueller, Keith Miller, Billy Lopez, Dana Zaskoda, Michelle Ribeiro, Joyce 
Christianson, Vicky Lounello, Elsie Duran, Robert May, Tim Olsen, Troy Ruplinger, and Bill 
Tennant

Story ideas, comments, and suggestions are welcomed. E-mail them to: rosie.sais@state.nm.us or 
by phone 505-827-8675.

founders/directors Michelle Ribeiro, teacher, PNM, 
and John Solomon, STIU manager will be the 
required gateway between inmate work and ASU, 
and names will never be used.

In addition to getting this valuable feedback on 
their writing, Pen Project participants will receive 
intraprison mailings containing resources to guide 
their work, such as the “Handbook for Writers in 
Prison,” provided free of charge by the non-profi t 
Pen American Center; handouts like “Punctuation 
Basics” and “Tips for Overcoming Writer’s Block”; 
and a list of helpful books participants can check 

out from the prison library.  Heavy reading will be 
strongly encouraged.

At the end of the ASU semester cycle this December, 
the Director of the English MFA program at the 
University of New Mexico will help us generate 
the fi rst edition of a biannual literary magazine, The 
Enchanted Mirror, featuring participant work.  To 
date, 60 inmates are signed up to participate in the 
Pen Project.  That number continues to climb.

Can You Name the Employee Who Has Been With NMCD the Longest?

Help us identify NMCD’s longest-serving employees.  If you have been with NMCD, or know 
of an employee who has been with the department over 28 years, please notify the Public 

Information Offi ce.  We need to know the individual’s name, where he or she currently works, 
start date with the department, and the total number of years with NMCD. 

Contact us: Rosie Sais @ 505-827-8675 or rosie.sais@state.nm.us, or Tia Bland @ 505-827-8660 
or tia.bland@state.nm.us.

Look for profi les of the top ten in the November E-News.

Pen Project continued...



NMCD Staffing Update
June 15, 2010 – August 31, 2010

PROMOTIONS
NAME DATE PROMOTED TO FACILITY/

DIVISION
John Crocker 07/24/10 Disciplinary Hearing Officer RCC

Robert Miyagishima 07/10/10 Unit Manager SNMCF

Antoinette Zunich 07/10/10 Unit Manager SNMCF

Andrew Sweeney 07/24/10 Major CNMCF

Paul Rougemont 08/07/10 Lieutenant WNMCF

Melissa Villalobos 07/10/10 HR –Payroll WNMCF

Eliud Perez 06/12/10 Sergeant WNMCF

RETIREES
Eddie Helms 08/31/10 Chief of Security RCC

Elizabeth Valdez 06/30/10 Business Manager PPD

James Sandoval 06/30/10 Correctional Officer CNMCF

Ricky Garcia 07/31/10 Lieutenant CNMCF

Robert Chavez 07/31/10 Correctional Officer CNMCF

Donald Dorsey 07/01/10 Deputy Division Director APD

Frances Mondragon 06/26/10 Unit Manager WNMCF

Teresa Marquez 08/20/10 Hearing Officer WNMCF

Edwina Weathersby 07/01/10 Educator Education

Joann Hoppe 07/01/10 Educator Education

NEW HIRES
Romelia Lattimore 06/26/10 Correctional Officer RCC

Thomas Iiams 06/26/10 Correctional Officer Specialist RCC

BJ Long 06/26/10 Probation/Parole Officer PPD

Tracie Lyle 06/26/10 Probation/Parole Officer PPD

Jodi Cisco 06/26/10 Probation/Parole Officer PPD

Judy Galloway 06/26/10 Probation/Parole Officer PPD

Clarence Banks 06/26/10 Probation/Parole Officer PPD

Nicole Shields 06/26/10 Probation/Parole Officer PPD

JoAnn Strandberg 06/26/10 HR Associate CNMCF

Alicia Apodaca 07/24/10 Correctional Officer WNMCF

Dilip Pihar 08/21/10 IT Developer IT

Re-Hires
Ignacio Flores 06/26/10 Correctional Officer Specialist CI
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